
Youth
Empowerment

Unemployment
621 million young people aged 15-24
years old are not in education,
employment or training.
Girls and young women make up the
majority of the world’s 621 million young
people who are not in education,
employment or training.
In 2021, the EU unemployment rate for
people aged 15-29 was 13.0 %.

Youth unemployment has largely been
described as a major, if not the primary
catalyst for revolution, political and
societal upheaval and, conflict towards the
system. 

Lack of economic opportunities, worsened
by the impact of climate change and weak
governance, drives them into already
overcrowded and stressed urban centres.
This threatens the future viability of rural
areas, and food security.

Empowerment
Youth empowerment programs are aimed
at creating healthier and higher qualities
of life for underprivileged or at-risk youth.
The five competencies of a healthy youth
are: 
-positive sense of self, 
- self- control, 
-decision-making skills, 
-a moral system of belief, and 
- pro-social connectedness.
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Youth 
organisations

Many youth organizations look forward to 
empower young people to be ready for 
work, to be confident and skillful, and be 
part of social networks to find or create 
jobs. They should have the capacity to 

negotiate with key stakeholders to change 
the rural labour market and related 

education sector to be fit for the future.
 

This can be achieved through improving 
local education services; forming and 

working with youth groups on skill- 
building; and working with the private 

sector and government to create
apprenticeship, internship programmes as 
well as on-the-job training opportunities.

 

Therefore it is important to combinine the 
assumptions of formal education with its 
non-formal counterpart and non-verbal 

communication methods such as theatre 
and drama with the possibilities offered by 

communication through the use of 
modern technologies.

Also to use innovative work approach, with 
social inclusion using tools and 

methodologies, based on the creation of 
methods based on drama and theatre and 

IT.

ActionsWhat to do?
Most importantly, the focus is on linking
young people to employment
opportunities and to new entrepreneurs
through online and offline job boards.
 At the same time empowering the youth
to gain self estime, to take control of their
acctions, to widen their possibilities. Main
fields to tackle nowadays

-Empowerment of young people to 
keep their jobs or develop pathways to 
employment through matching them 

with trained mentors that suit their 
needs. 

-Support employers to improve their 
cultural awareness and break down 

cultural barriers. 
- Empowerment of youth in the field of 
unemployment proyect objective is to 
mobilize youth refugees and migrants 

themselves, primarily in search of 
employment opportunities in 
agriculture, mining and other 

industries.
-At the individual level, for refugees or 
inmigrants, despite having skills and 
motivation to work can face multiple 

challenges in gaining meaningful 
employment, which can feed 

disillusionment and a loss of self- 
esteem.

-Development organizations' 
potential, establishment and 

management of informal youth 
groups while increasing the level of 
their recognition and participation.

 

In conclusion, empowering the youth is
vital because they need to be pushed and
helped in order to take control of their
future and also to equip them with the
right tools in order to make better for their
future.


